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Abstract 
The study examined educational management strategies for implementing entrepreneurship 

education for poverty reduction and community development in Nigerian universities. Four 

research questions guided the study. The study was carried out in selected federal and state 

universities in Nigeria. The study was guided by four research questions. The population of 
the study was 1,240 educational administrators drawn from the six selected universities. The 

population was distributed across the institutions as follows: University of Nigeria, Nsukka 

(220); Nnamdi Azikiwe University, Awka (200); University of Port Harcourt (230); Rivers 
State University (180); University of Benin (210); and Delta State University (200). The entire 

population was used for the study because it was considered manageable; hence, no sampling 

technique was adopted. This supports the position of Nworgu (2015), who stated that when a 

population is small, accessible, and manageable, a census approach is appropriate in order to 
ensure accuracy and eliminate sampling error. The instrument for data collection was 

Educational Management Strategies and Entrepreneurship Education Questionnaire 

(EMSEPRQ). The instrument was face validated by experts in the Department of Continuing 

Education and Development Studies, Faculty of Education, University of Nigeria, Nsukka. 
The reliability of the instrument was established using Cronbach Alpha method, yielding an 

overall coefficient of 0.86. Mean and standard deviation were used to answer the research 

questions. The findings of the study revealed that funding strategies, staff development 

strategies, infrastructural management strategies, and university-community partnership 
strategies are essential educational management strategies for implementing entrepreneurship 

education for poverty reduction and community development in Nigerian universities. The 

study further revealed that adequate funding, effective staff development, provision of 
functional infrastructural facilities, and strong university-community collaboration 

significantly enhance the implementation of entrepreneurship education in the institutions 

studied. It was recommended that university administrators should strengthen funding 

mechanisms, intensify staff development programmes, improve infrastructural facilities, and 
enhance collaboration between universities, industries, and host communities in order to 

ensure effective implementation of entrepreneurship education for sustainable poverty 

reduction and community development in Nigeria. 
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Introduction 

The increasing rate of unemployment, poverty, social dependency, and economic 

instability among university graduates in Nigeria has continued to generate serious 

concern among educational stakeholders, policymakers, and researchers. Despite the 

expansion of university education and the growing number of graduates produced 

annually, many young people still lack employable and entrepreneurial skills needed for 

self-reliance, wealth creation, and sustainable community development. This disturbing 

condition has raised questions about the effectiveness of educational management 

strategies adopted for implementing entrepreneurship education programmes in Nigerian 
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universities. The inability of many graduates to establish businesses or contribute 

meaningfully to local economic growth has further intensified poverty and 

underdevelopment across many Nigerian communities. The growing concern among 

scholars and educational administrators is that university education appears to emphasize 

theoretical knowledge more than practical entrepreneurial competence required for 

economic survival in the contemporary society. Consequently, entrepreneurship education 

has become a major educational innovation aimed at equipping learners with creative, 

vocational, managerial, and productive skills capable of reducing poverty and promoting 

community transformation in Nigeria. 

Educational management occupies a central position in the successful 

implementation of entrepreneurship education in universities because every educational 

programme depends largely on effective planning, organization, coordination, supervision, 

funding, and evaluation. According to Chukwudi and Ibrahim (2022), educational 

management involves the strategic coordination of human and material resources in order 

to achieve educational goals effectively and efficiently. Similarly, Ezeugbor and Nwafor 

(2021) explained that educational management refers to the systematic process through 

which educational administrators formulate policies, allocate resources, supervise 

personnel, and ensure quality delivery of educational programmes within institutions. In 

the context of entrepreneurship education, educational management encompasses the 

administrative and institutional strategies employed by university authorities to ensure the 

successful implementation of entrepreneurial programmes for skill acquisition, innovation, 

and self-employment among students. Effective educational management therefore 

provides the foundation for curriculum implementation, staff development, infrastructural 

provision, supervision, partnership building, and policy execution required for 

entrepreneurship education to achieve its intended objectives. This implies that where 

educational management strategies are weak, entrepreneurship education may fail to 

produce graduates capable of reducing poverty and contributing to community 

development. 

Entrepreneurship education has gained global recognition as a viable instrument 

for economic empowerment, youth employment, poverty reduction, and national 

development. The introduction of entrepreneurship education into Nigerian universities 

was largely motivated by the persistent increase in graduate unemployment and 

overdependence on white-collar jobs. According to Afolabi and Yusuf (2023), 

entrepreneurship education refers to educational experiences designed to develop 

entrepreneurial competencies, innovative thinking, business management skills, and self-

employment capacity among learners. In another perspective, Nwosu and Okeke (2022) 

described entrepreneurship education as a structured educational process aimed at 

equipping individuals with practical skills, creative abilities, and managerial knowledge 

necessary for identifying opportunities and establishing productive ventures. 

Operationally, entrepreneurship education in this study refers to university-based 

programmes and learning experiences designed to develop entrepreneurial knowledge, 

vocational competence, innovation, creativity, and business management skills among 

students for self-reliance and economic productivity. The introduction of entrepreneurship 

education into Nigerian universities was expected to produce self-employed graduates 

capable of creating jobs and improving community living conditions. However, the extent 

to which these objectives have been achieved remains a matter of concern due to several 

implementation challenges confronting university management systems. 

https://reviewofeducation.unn.edu.ng/


 
 

Review of Education (Special Edition) - (2026), Vol. 38(Issue 2):26-38        P-ISSN: 978-2585-10-6 

 

https://reviewofeducation.unn.edu.ng/  Page 28 
 

Poverty has remained one of the most persistent socio-economic problems 

affecting many developing nations, including Nigeria. The widespread nature of poverty in 

Nigeria has continued to affect access to quality education, healthcare, housing, 

employment opportunities, and social welfare among citizens. According to United 

Nations Development Programme (2023), poverty extends beyond lack of income to 

include deprivation in opportunities, capabilities, social participation, and human dignity. 

Similarly, Olorundare and Adeyemi (2022) viewed poverty as a condition characterized by 

inability to meet basic human needs such as food, shelter, education, healthcare, and 

economic security. In the context of this study, poverty reduction refers to deliberate 

educational and socio-economic efforts directed toward improving the living conditions of 

individuals through skill acquisition, self-employment opportunities, entrepreneurial 

empowerment, and sustainable income generation. Entrepreneurship education is strongly 

linked to poverty reduction because individuals who possess entrepreneurial competencies 

are more likely to establish businesses, generate employment, and improve their economic 

conditions. This suggests that effective management of entrepreneurship education 

programmes can contribute significantly toward reducing the alarming rate of poverty 

among Nigerian youths and graduates. 

Community development has equally become an important national concern due to 

increasing social inequality, unemployment, insecurity, and infrastructural decay 

experienced in many Nigerian communities. Communities depend largely on productive 

human capacity, economic activities, innovation, and social participation for sustainable 

growth and development. According to Obi and Hassan (2021), community development 

involves collective efforts aimed at improving the economic, social, educational, and 

environmental conditions of people within a particular locality. In another dimension, Eze 

and Mohammed (2023) defined community development as a participatory process 

through which individuals and institutions collaborate to improve the quality of life and 

promote sustainable socio-economic transformation within communities. For the purpose 

of this study, community development in this study refers to the improvement of social 

and economic conditions of communities through entrepreneurial activities, skill 

acquisition, job creation, innovation, and productive engagement of university graduates. 

Entrepreneurship education contributes to community development because graduates 

who acquire entrepreneurial skills are capable of establishing businesses, empowering 

others, reducing crime, stimulating local economies, and promoting social stability within 

their communities. This indicates that educational management strategies capable of 

strengthening entrepreneurship education implementation can equally enhance sustainable 

community development in Nigeria. 

Notwithstanding the recognized importance of entrepreneurship education in 

Nigerian universities, several implementation problems continue to hinder the realization 

of its objectives. One of the major challenges confronting entrepreneurship education is 

inadequate funding of university entrepreneurial programmes. Many universities lack 

sufficient financial resources to establish functional entrepreneurship centres, provide 

modern equipment, organize practical training, and support innovation-driven learning 

activities. According to Ahmed and Olayemi (2022), poor funding has weakened the 

practical orientation of entrepreneurship education in many Nigerian universities, thereby 

limiting students’ exposure to real-life entrepreneurial experiences. In addition, inadequate 

infrastructural facilities such as workshops, laboratories, internet facilities, incubation 

centres, and vocational training equipment have negatively affected effective programme 

implementation. The absence of adequate learning facilities has continued to reduce 
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students’ interest and participation in practical entrepreneurial activities. Another major 

issue affecting entrepreneurship education implementation is inadequate staff development 

and poor instructional delivery. Many lecturers handling entrepreneurship courses lack 

sufficient practical entrepreneurial experience and modern pedagogical skills needed for 

effective teaching and mentoring of students. According to Nnachi and Chukwuemeka 

(2023), ineffective staff training and limited exposure to emerging entrepreneurial 

practices have weakened the quality of entrepreneurship education in Nigerian 

universities. Furthermore, the dominance of theoretical teaching methods over practical 

learning approaches has contributed significantly to poor skill acquisition among students. 

Entrepreneurship education requires experiential learning, industrial exposure, mentorship 

programmes, and practical engagement with business environments for students to 

develop relevant competencies capable of promoting self-employment and economic 

productivity. 

Weak collaboration between universities, industries, private organizations, and 

local communities also constitutes a major obstacle to effective entrepreneurship 

education implementation in Nigeria. Strong partnerships between educational institutions 

and industries are necessary for practical training, internship opportunities, innovation 

support, and market-oriented entrepreneurial development. However, many Nigerian 

universities still operate entrepreneurship programmes with limited involvement of 

industries and community stakeholders. According to Adegbite and Solomon (2021), weak 

institutional partnerships have limited the ability of entrepreneurship education 

programmes to address local economic needs and community development challenges. 

Effective collaboration among universities, industries, communities, and government 

agencies can strengthen entrepreneurial innovation, improve graduate employability, and 

stimulate local economic growth. 

Empirical studies have shown growing scholarly interest in entrepreneurship 

education and educational management in Nigeria and beyond. For instance, Ekanem and 

Usoro (2022) conducted a study on entrepreneurship education and youth empowerment in 

South-South Nigeria and found that practical entrepreneurial training significantly 

improved students’ self-employment intentions and business development capacity. 

Similarly, Ibrahim and Yusuf (2023) investigated educational management practices and 

entrepreneurship programme implementation in federal universities and reported that 

funding, supervision, and infrastructural provision significantly influenced programme 

effectiveness. In another study, Okafor and Nnamani (2021) examined entrepreneurship 

education and poverty reduction among university graduates in Southeast Nigeria and 

discovered that entrepreneurial skill acquisition positively influenced income generation 

and economic empowerment among graduates. Furthermore, Bassey and Abdulrahman 

(2022) studied university-industry partnership and community development in Nigerian 

tertiary institutions and found that institutional collaboration enhanced innovation, local 

economic participation, and graduate productivity. Although these studies contributed 

significantly to literature, most focused mainly on entrepreneurship education, graduate 

employability, or youth empowerment without giving adequate attention to educational 

management strategies specifically required for implementing entrepreneurship education 

for poverty reduction and community development in Nigerian universities. 

From the researcher’s personal observations and reviewed empirical studies, many 

Nigerian universities still experience challenges relating to poor management of 

entrepreneurship programmes, inadequate practical facilities, insufficient funding, weak 

supervision, poor industry linkage, and ineffective monitoring mechanisms. These 
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problems appear to have contributed to increasing graduate unemployment, poverty, 

dependency, and limited community transformation despite the introduction of 

entrepreneurship education into university curricula. It was also observed that many 

existing studies concentrated more on entrepreneurship awareness, skill acquisition, or 

youth empowerment with limited attention to educational management dimensions such as 

planning, organization, supervision, staff development, resource allocation, and 

institutional collaboration for effective entrepreneurship education implementation. 

Furthermore, no known study to the best knowledge of the researcher has 

comprehensively examined educational management strategies for implementing 

entrepreneurship education for poverty reduction and community development in Nigerian 

universities in this present form. It is against this background that the present study intends 

to investigate educational management strategies for implementing entrepreneurship 

education for poverty reduction and community development in Nigerian universities. 
 

Statement of the Problem 

Entrepreneurship education was introduced into Nigerian universities as a strategic 

educational response to the rising rate of unemployment, poverty, economic dependency, 

and poor community development among graduates and youths in the country. Ideally, 

entrepreneurship education in universities is expected to equip students with practical 

entrepreneurial competencies, innovative abilities, vocational skills, managerial capacities, 

and self-employment opportunities necessary for wealth creation and sustainable national 

development. Through effective educational management strategies such as proper 

planning, funding, supervision, staff development, infrastructural provision, and 

institutional collaboration, universities are expected to produce graduates who can 

establish businesses, create employment opportunities, reduce poverty, and contribute 

meaningfully to community development. In an ideal educational system, entrepreneurship 

education should promote creativity, innovation, productivity, and economic 

empowerment capable of transforming both individuals and communities positively. 

However, the reality in many Nigerian universities appears contrary to these expectations. 

Notwithstanding the inclusion of entrepreneurship education in university curricula, 

graduate unemployment, poverty, social dependency, and underdevelopment continue to 

increase at alarming rates across the country. Many university graduates still lack the 

practical entrepreneurial skills required for self-reliance and productive engagement in 

society. The implementation of entrepreneurship education programmes in many 

universities appears to be confronted with several challenges such as inadequate funding, 

poor management practices, insufficient instructional facilities, weak supervision, 

inadequate staff training, limited practical exposure, and ineffective collaboration between 

universities, industries, and host communities. In some institutions, entrepreneurship 

education is still largely theoretical rather than practical, thereby limiting students’ 

acquisition of relevant entrepreneurial competencies needed for business creation and 

economic productivity. These conditions appear to have weakened the capacity of 

entrepreneurship education to achieve its intended goals of poverty reduction and 

sustainable community development in Nigeria. Furthermore, observations indicate that 

many educational managers and university administrators seem unable to provide 

adequate institutional support, monitoring mechanisms, and resource management 

strategies necessary for effective entrepreneurship education implementation.The 

persistent increase in graduate unemployment and poverty despite the existence of 

entrepreneurship education programmes raises serious concern about the effectiveness of 

the educational management strategies currently adopted in Nigerian universities. If these 
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challenges persist, entrepreneurship education may continue to produce graduates who 

remain dependent on scarce white-collar jobs instead of becoming self-reliant 

entrepreneurs capable of contributing to national and community development. It is 

against this background that the study investigates educational management strategies for 

implementing entrepreneurship education for poverty reduction and community 

development in Nigerian universities. 
 

Purpose of the Study 

The purpose of this study is to investigate educational management strategies for 

implementing entrepreneurship education for poverty reduction and community 

development in Nigerian universities. Specifically, the study seeks to: 

1. examine funding strategies for implementing entrepreneurship education in 

Nigerian universities. 

2. determine staff development strategies for implementing entrepreneurship 

education in Nigerian universities. 

3. identify infrastructural management strategies for implementing entrepreneurship 

education in Nigerian universities. 

4. examine university-community partnership strategies for implementing 

entrepreneurship education in Nigerian universities. 
 

Research Questions 

The following research questions guided the study: 

1. What are the funding strategies for implementing entrepreneurship education in 

Nigerian universities? 

2. What are the staff development strategies for implementing entrepreneurship 

education in Nigerian universities? 

3. What are the infrastructural management strategies for implementing 

entrepreneurship education in Nigerian universities? 

4. What are the university-community partnership strategies for implementing 

entrepreneurship education in Nigerian universities? 

 

Methods 

The study adopted a descriptive survey research design. This design was 

considered appropriate because it enabled the researcher to obtain and analyze data on 

educational management strategies for implementing entrepreneurship education for 

poverty reduction and community development in Nigerian universities. The area of the 

study comprised selected federal and state universities in Nigeria. The study was 

conducted across six universities, namely University of Nigeria, Nsukka; Nnamdi Azikiwe 

University, Awka; University of Port Harcourt; Rivers State University; University of 

Benin; and Delta State University. The population of the study was 1,240 educational 

administrators drawn from the six selected universities. The population was distributed 

across the institutions as follows: University of Nigeria, Nsukka (220); Nnamdi Azikiwe 

University, Awka (200); University of Port Harcourt (230); Rivers State University (180); 

University of Benin (210); and Delta State University (200). The entire population was 

used for the study because it was considered manageable; hence, no sampling technique 

was adopted. This supports the position of Nworgu (2015), who stated that when a 

population is small, accessible, and manageable, a census approach is appropriate in order 

to ensure accuracy and eliminate sampling error. 
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The instrument for data collection was a structured questionnaire titled Educational 

Management Strategies for Entrepreneurship Education and Poverty Reduction 

Questionnaire (EMSEPRQ). The instrument was designed in line with the research 

questions guiding the study. The instrument was face validated by three experts in the 

Department of Continuing Education and Development Studies, Faculty of Education, 

University of Nigeria, Nsukka. The experts ensured that the items were clear, relevant, and 

properly aligned with the objectives of the study. The reliability of the instrument was 

determined using Cronbach Alpha method, yielding an overall reliability coefficient of 

0.86, indicating high internal consistency. Data were collected through direct 

administration of the questionnaire with the assistance of trained research assistants across 

the selected universities. Completed copies were retrieved after administration to ensure a 

high response rate. Mean and standard deviation were used to analyze the data in order to 

answer the research questions. A decision rule was established using a criterion mean of 

2.50. Any item with a mean score of 2.50 and above was regarded as Agree (A), while any 

item below 2.50 was regarded as Disagree (D). 
 

 

Results 

Research Question 1: What are the funding strategies for implementing entrepreneurship 

education in Nigerian universities? 

Table 1: Mean and Standard Deviation of Responses on Funding Strategies for 

Implementing Entrepreneurship Education in Nigerian Universities 

 

S/N 

 

Item Statement 

Mean 

(X̅) 

Std Dev 

(Std) 

Decision 

1 Adequate budgetary allocation improves 

entrepreneurship education implementation in 

universities. 

3.58 0.74 A 

2 Provision of grants supports entrepreneurial skill 

acquisition among students. 

3.41 0.81 A 

3 Government financial support enhances practical 

entrepreneurship training in universities. 

3.66 0.69 A 
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4 Availability of funds promotes the establishment of 

entrepreneurship centres in universities. 

3.52 0.77 A 

5 Funding entrepreneurial workshops and seminars 

improves students’ entrepreneurial competence. 

3.48 0.73 A 

6 Adequate funding enhances the provision of 

instructional materials for entrepreneurship 

education. 

3.63 0.71 A 

7 Financial support encourages innovation and 

business development among students. 

3.55 0.76 A 

 Aggregate Score 3.55 0.74 A 

Data in Table 1 shows that all the items had mean scores above the criterion mean 

of 2.50 with aggregate mean score of X̅ = 3.55 and aggregate standard deviation of Std = 

0.74. This indicates that respondents agreed that funding strategies are necessary for 

implementing entrepreneurship education in Nigerian universities. 
 

Research Question 2: What are the staff development strategies for implementing 

entrepreneurship education in Nigerian universities? 

Table 2: Mean and Standard Deviation of Responses on Staff Development Strategies 

for Implementing Entrepreneurship Education in Nigerian Universities 

 

S/N 

 

Item Statement 

Mean 

(X̅) 

Std Dev 

(Std) 

Decision 

1 Regular training programmes improve lecturers’ 

effectiveness in entrepreneurship education 

delivery. 

3.61 0.72 A 

2 Workshops and seminars enhance lecturers’ 

entrepreneurial teaching skills. 

3.47 0.80 A 

3 Industrial exposure programmes improve practical 

knowledge of entrepreneurship lecturers. 

3.69 0.68 A 

4 Professional development programmes enhance 

innovation in entrepreneurship education. 

3.53 0.75 A 

5 Staff motivation improves commitment to 

entrepreneurship education implementation. 

3.44 0.82 A 

6 Attendance at conferences exposes lecturers to 

modern entrepreneurial practices. 

3.58 0.70 A 

7 Continuous staff development improves mentoring 

and supervision of students’ entrepreneurial 

activities. 

3.64 0.73 A 

 Aggregate Score 3.57 0.74 A 

Data in Table 2 shows that all the items had mean scores above the criterion mean 

of 2.50 with aggregate mean score of X̅ = 3.57 and aggregate standard deviation of Std = 

0.74. This indicates that respondents agreed that staff development strategies are necessary 

for implementing entrepreneurship education in Nigerian universities. 
 

Research Question 3: What are the infrastructural management strategies for 

implementing entrepreneurship education in Nigerian universities?  

Table 3: Mean and Standard Deviation of Responses on Infrastructural Management 

Strategies for Implementing Entrepreneurship Education in Nigerian Universities 

 

S/N 

 

Item Statement 

Mean 

(X̅) 

Std Dev 

(Std) 

Decision 
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1 Provision of entrepreneurship centres enhances 

practical entrepreneurial training in universities. 

3.76 0.62 A 

2 Availability of workshops and laboratories 

improves students’ entrepreneurial skill acquisition. 

3.68 0.58 A 

3 Functional internet facilities support innovation and 

entrepreneurship learning among students. 

3.51 0.83 A 

4 Adequate instructional equipment enhances 

effective entrepreneurship education 

implementation. 

3.73 0.65 A 

5 Provision of innovation hubs promotes creativity 

and business development among students. 

3.46 0.79 A 

6 Conducive learning environments improve 

students’ participation in entrepreneurial activities. 

3.39 0.86 A 

7 Proper maintenance of entrepreneurial facilities 

enhances sustainable programme implementation. 

3.62 0.69 A 

 Aggregate Score 3.59 0.72 A 

Data in Table 3 shows that all the items had mean scores above the criterion mean 

of 2.50 with aggregate mean score of X̅ = 3.59 and aggregate standard deviation of Std = 

0.72. This indicates that respondents agreed that infrastructural management strategies are 

necessary for implementing entrepreneurship education in Nigerian universities. 
 

Research Question 4: What are the university-community partnership strategies for 

implementing entrepreneurship education in Nigerian universities?  

Table 4: Mean and Standard Deviation of Responses on University-Community 

Partnership Strategies for Implementing Entrepreneurship Education in Nigerian 

Universities 

 

S/N 

 

Item Statement 

Mean 

(X̅) 

Std Dev 

(Std) 

Decision 

1 Collaboration between universities and industries 

enhances practical entrepreneurship training for 

students. 

3.71 0.64 A 

2 Partnership with local businesses improves 

students’ access to real-life entrepreneurial 

experience. 

3.58 0.77 A 

3 University-community engagement promotes youth 

empowerment through entrepreneurship education. 

3.66 0.70 A 

4 Industrial attachment programmes strengthen 

students’ entrepreneurial competencies. 

3.53 0.81 A 

5 Community-based projects enhance students’ 

innovation and problem-solving skills. 

3.47 0.84 A 

6 Collaboration with non-governmental organizations 

supports entrepreneurship skill development. 

3.60 0.73 A 

7 University partnerships with small and medium 

enterprises improve graduate employability and 

self-reliance. 

3.69 0.68 A 

 Aggregate Score 3.61 0.74 A 

Data in Table 4 shows that all the items had mean scores above the criterion mean 

of 2.50 with aggregate mean score of X̅ = 3.61 and aggregate standard deviation of Std = 
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0.74. This indicates that respondents agreed that university-community partnership 

strategies are essential for implementing entrepreneurship education in Nigerian 

universities. 
 

Discussion  

The findings of the study revealed that funding strategies are essential for 

implementing entrepreneurship education in Nigerian universities. The study found that 

adequate allocation of financial resources, provision of grants, regular budgetary support, 

procurement of instructional materials, and funding of entrepreneurship centres 

significantly enhance the effective implementation of entrepreneurship education 

programmes in universities. The findings further indicated that adequate funding supports 

practical training, innovation, skill acquisition, and entrepreneurial development among 

students, thereby contributing to poverty reduction and community development. The 

findings are in consonance with the study of Ahmed and Olayemi (2022) who posited that 

adequate funding improves entrepreneurship education implementation through the 

provision of functional facilities, practical learning resources, and entrepreneurial training 

opportunities for students in Nigerian universities. The findings also agree with the study 

of Ibrahim and Yusuf (2023) who asserted that educational management strategies such as 

financial allocation, resource mobilization, and effective budget implementation 

significantly influence entrepreneurship programme effectiveness in federal universities. 

The implication of this finding is that university administrators and government agencies 

should prioritize adequate funding of entrepreneurship education programmes in order to 

achieve meaningful entrepreneurial outcomes capable of reducing poverty and promoting 

sustainable community development. 

The findings of the study revealed that staff development strategies contribute 

significantly to the implementation of entrepreneurship education in Nigerian universities. 

The findings showed that regular staff training, workshops, seminars, conferences, 

industrial exposure, and professional development programmes improve lecturers’ 

competencies, instructional delivery, practical teaching methods, and entrepreneurial 

mentoring abilities. The study equally revealed that competent and professionally trained 

lecturers are better equipped to expose students to innovative ideas, practical 

entrepreneurial experiences, and business management skills necessary for self-reliance 

and economic productivity. The findings are in consonance with the study of Nnachi and 

Chukwuemeka (2023) who posited that staff development programmes enhance the 

quality of entrepreneurship education delivery through improved pedagogical skills, 

practical competence, and innovative instructional methods among lecturers in tertiary 

institutions. The findings also support the study of Chukwudi and Ibrahim (2022) who 

asserted that educational management practices such as staff training, supervision, and 

personnel development contribute significantly to institutional effectiveness and 

programme implementation in higher education. The implication of this finding is that 

university management should invest more in continuous professional development of 

lecturers handling entrepreneurship education courses in order to strengthen practical 

entrepreneurial learning and skill acquisition among students. 

The findings of the study revealed that infrastructural management strategies are 

necessary for implementing entrepreneurship education in Nigerian universities. The study 

found that the provision of entrepreneurship centres, workshops, laboratories, vocational 

equipment, internet facilities, innovation hubs, and conducive learning environments 

enhances students’ participation in practical entrepreneurial activities and skill acquisition. 

The findings also revealed that modern instructional facilities and technological resources 
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improve creativity, innovation, productivity, and practical learning experiences among 

students. The findings are in consonance with the study of Ezeugbor and Nwafor (2021) 

who posited that effective educational management practices involving infrastructural 

provision, resource coordination, and facility maintenance improve programme 

implementation and educational effectiveness in Nigerian universities. The findings also 

agree with the study of Afolabi and Yusuf (2023) who asserted that entrepreneurship 

education promotes graduate employability and self-reliance when supported with 

adequate practical facilities and innovation-driven learning environments. The implication 

of this finding is that university administrators should provide and maintain modern 

entrepreneurial facilities capable of promoting practical learning, innovation, and business 

development among students for sustainable economic empowerment. 

The findings of the study revealed that university-community partnership strategies 

enhance the implementation of entrepreneurship education in Nigerian universities. The 

study showed that collaboration between universities, industries, business organizations, 

non-governmental organizations, and host communities promotes practical entrepreneurial 

training, internship opportunities, business mentorship, innovation support, and 

community-oriented development initiatives. The findings further indicated that strong 

institutional partnerships expose students to real business environments and improve their 

entrepreneurial competence, employability, and productive engagement within their 

communities. The findings are in consonance with the study of Adegbite and Solomon 

(2021) who posited that university-industry collaboration strengthens entrepreneurship 

education implementation through practical exposure, innovation support, and 

entrepreneurial capacity building among students. The findings also support the study of 

Bassey and Abdulrahman (2022) who asserted that university-community partnership 

promotes sustainable community development through collaborative participation, local 

economic empowerment, and productive engagement of graduates in community-based 

entrepreneurial activities. The findings equally agree with the study of Obi and Hassan 

(2021) who maintained that community development initiatives and participatory 

institutional practices contribute significantly to sustainable social and economic growth in 

Nigeria. The implication of this finding is that universities should establish stronger 

partnerships with industries, private organizations, and local communities in order to 

enhance entrepreneurship education implementation and promote sustainable community 

transformation. 
 

Educational Implications of the Study 

The findings of this study have important educational implications for university 

administrators, policymakers, lecturers, and other stakeholders in higher education. The 

study revealed that effective funding, staff development, infrastructural provision, and 

university-community partnership are necessary for successful implementation of 

entrepreneurship education in Nigerian universities. The findings imply that universities 

that adopt effective educational management strategies are more likely to produce 

graduates with entrepreneurial competencies capable of reducing poverty and promoting 

sustainable community development. The study also implies that practical 

entrepreneurship education can enhance self-reliance, innovation, job creation, and 

economic productivity among university graduates. 
 

Contribution to Knowledge 

This study contributed to knowledge by providing empirical information on educational 

management strategies required for implementing entrepreneurship education for poverty 
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reduction and community development in Nigerian universities. The study specifically 

contributed to existing literature by identifying funding strategies, staff development 

strategies, infrastructural management strategies, and university-community partnership 

strategies necessary for effective entrepreneurship education implementation. The study 

also expanded knowledge on the role of educational management in promoting 

entrepreneurial skill acquisition, self-employment, and sustainable community 

transformation among university graduates. Furthermore, the study serves as a useful 

reference material for educational managers, researchers, policymakers, and future 

scholars interested in entrepreneurship education and educational management practices in 

Nigerian universities. 
 

Conclusion 

Based on the findings of the study, it was concluded that educational management 

strategies play significant roles in the effective implementation of entrepreneurship 

education in Nigerian universities. The study concluded that adequate funding enhances 

the provision of entrepreneurial facilities, practical training, and skill acquisition among 

students. The study also concluded that staff development strategies improve lecturers’ 

instructional competence and entrepreneurial mentoring abilities necessary for effective 

programme delivery. Furthermore, the study concluded that adequate infrastructural 

facilities such as entrepreneurship centres, workshops, laboratories, and innovation hubs 

promote practical learning and entrepreneurial development among students. The study 

equally concluded that university-community partnership strengthens practical exposure, 

business mentorship, innovation, and sustainable community development through 

collaborative entrepreneurial activities. Therefore, effective educational management 

strategies remain essential for promoting entrepreneurship education capable of reducing 

poverty and enhancing community development in Nigerian universities. 
 

Recommendations 

Based on the findings of the study, the following recommendations were made: 

1. Government and university management should provide adequate funding for 

entrepreneurship education programmes in order to improve practical training, 

entrepreneurial facilities, and skill acquisition among students. 

2. University administrators should organize regular staff development programmes 

such as workshops, seminars, conferences, and industrial training for lecturers 

handling entrepreneurship education courses. 

3. Universities should provide and maintain modern infrastructural facilities such as 

entrepreneurship centres, workshops, laboratories, internet facilities, and 

innovation hubs for effective entrepreneurship education implementation. 

4. University management should strengthen partnerships with industries, private 

organizations, and host communities in order to improve practical entrepreneurial 

exposure, mentorship, and community-based development initiatives. 

5. Educational managers and policymakers should establish effective supervision, 

monitoring, and evaluation mechanisms to ensure proper implementation and 

sustainability of entrepreneurship education programmes in Nigerian universities. 
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